
School Break Camp Volunteer Appointment Form 
 
     is appointed to the position of   Adult Volunteer Staff   
(print name) 
For the period of 20-24 June 2011 at Summer Break Day Camp Gilbert Run or Gilbert Run Teen 
 
 
The volunteer has indicated: 

• An understanding of the basic philosophy of Girl Scouts; 
• A willingness to learn about and support GSCNC policies, standards, goals and programs; 
• A willingness to follow the standards of Safety-Wise and to take appropriate training for the position; 
• An understanding of the job description; 
• A knowledge of the basic sources of help; 
• That she/he owes no unresolved debt to the council. 

 
The volunteer agrees to strive for the following: 

• Register as an Adult Girl Scout (required annually) 
• Complete a GSCNC Volunteer Personnel Application (only required first time you become a GSCNC volunteer) 
• Complete a home study course called 100A Introduction to Girl Scouting for Resource Volunteers; or complete 101 Basic 

Leadership; or have completed the old 002 Nuts & Bolts 
• Attend Winona training and planning sessions before camp, both on-line and in classroom. 
• Use Girl-Adult planning to build the program. Guides the campers through an age-appropriate program for the unit or center 

assigned. 
• Communicate and/or meet with the other adult and teen staff members to ensure a smooth running unit/center 
• Provide administrative paperwork (receipts, badge sheets, unit/center report) on last day of camp. 
• Return all borrowed equipment on last day of camp. 
• Notify the camp directors of any serious behavior issues or problems. 
• Supervises unit housekeeping, safety, sanitation, care of supplies and equipment, as applies.   
• Do camp kapers when assigned to unit or center. 
• Stay with your assigned unit or center at all times (unless on a pre-arranged short break) 
• Follow the day camp safety rules as stated in the Camp Counselor manual, Safety Wise, as announced daily, and posted at 

camp.  Receive safety rules at camp meeting.  Camp Manual found at camp web site, staff page. 
• Contact the director immediately, if they can not meet their camp obligation.  If person quits, their daughter may also be 

withdrawn from camp. 
 
The camp director has agreed to: 

• Provide camp site specific day camp training. 

• Provide appropriate unit or center funding before camp begins, if requested and in budget. 

• Resolve serious behavior issues 

• Offer reduced fees for the volunteer’s daughter(s).  Offer guaranteed placement to the volunteer’s daughter(s). 
 
It is understood that the above responsibilities and support may be modified at any time with mutual consent. 
 
 

___________________________________             1 May 2011     
       Volunteer           Date                                 Appointer                 Date 
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